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Keep The Heart of Your
Business Beating
AXA Life Insurance will help you protect

your most valuable assets; your employ-
ees.

Your employees are the lifeblood of your business, and
when they feel valued, nothing can stop their continued
motivation and outstanding performance. And a simple
way of making them feel appreciated, is making them
feel protected.

AXA’s small and medium enterprises packages provide
you with 7 Plans extensive insurance plans, to help you
empower your staff and grant them coverage for any
unexpected events..

Why are AXA’s SME plans the most efficient
insurance solutions for your business?

All policies are pre-underwritten, which means that your

employees will not go through prior medical assesment.
Our insurance experts will help you assess your risks
and recommend the right plan for your business, giving
you the access to exceptional insurance services.

MY AXA, our first insurance App in Egypt offers your
employees 24/7 access to doctors for health, acute

& chronic condition management via calls and video
chatting. In addition, they will have access to more than
3000 healthcare providers at their fingertips, by locating
the nearest medical center within AXA’s network on the

application.

www.axa-egypt.com
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Benefits

Group Life
Insurance (GLI)

Total Permanent
Disability (TPD)

Accidental Death
Insurance (ADI)

Partial Permanent
Disability (PPD)

Referral letter

Referral letter

Medical Network
Class

Yearly maximum
per insured
member

Prestige
Plus

Elite Plus

Diamond
Plus

Life Benefits

Plan Name

100,000 EGP

Diamond

Standard
Diamond

100,000 EGP

100,000 EGP

Not covered

Health Benefits

100,000 EGP

Inside Egypt only

Elite Elite Diamond Elite Diamond Diamond
(golden (golden (silver (golden (silver (silver

card) card) card) card) card) card)
150,000 30,000

EGP 100,000 EGP EGP 50,000 EGP
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Benefits

Direct billing inside
network

Inpatient and day
care including
surgeon,
anaesthetists,
and consultation
charge, diagnostic
procedures, and
physiotherapy

Prestige
Plus

Elite Plus Elite

Inpatient and outpatient treatment as applicable

Plan Name

Standard
Diamond

G Diamond
Plus

Inpatient treatment

100% coverage on direct billing basis

Daily room and
board

Standard private room

Parent
accommodation
in the same room
when the insured is
years old 18 under

Doctor’s
consultation

Prescribed labs and
diagnostic tests

Physiotherapy

100% Coverage on direct

billing basis

100% coverage on direct billing basis

Outpatient treatment

70% Cover-
age on di-
rect billing

basis

80% Coverage on direct billing basis

Prescribed drugs

Pre-existing cases

80% coverage on direct billing basis

Benefits

10,000 EGP 5,000 EGP 3,000 EGP

New chronic

Covered

Organ transplant

Covered
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Plan Name i) ol
Benefits q A 2 (W]
Al
estES Elite Plus G Elite Diamond St.andard = A galys b oy digals ol Galig
Plus Plus Diamond i gy
. A glad) g3
Ground ambulance Covered i Gualay Aladd
Aasul) dplad) clilal)
Accidental damage (ke Sl qigall oo
to natural teeth Covered <y
Passive war and Covered (shia Janlly Adlaial) clibal)
terrorism risk
PR LU SN dia Vo ue
Work related 2 dase
A Covered __— 2 P Jaal) ddars
injuries i "‘*’“‘u‘ig;";“’m Ade e ke J8 olila Jaall Anlia Jadti)
& BN l)
7,500 EGP 5,000 EGP 3,000 EGP i
Agahal) AN JA03 /N v e
Prfeg"ancy . One case per twenty Not
(Including antenatal Two cases per twenty insured N
S insured Covered
care and childbirth) L . N » . .
100% coverage on direct billing basis e s P g ) i) o ¥l ny ke sl o e
New-born cover Covered with maximum IImI;:(f;:i,I(i):g EGP from the annual moth- co:‘/l::ed ) g Gl
Aga Yo 000 Aia ) PPN bl 5L Jadkl)
S al) gdaldl g alidl g
1,500 EGP 1,000 EGP 500 EGP 350 EGP sl e s pala¥ls
Dental care S g sl Al )
80% coverage on direct billing basis Gal) ASuEl) JA1 7A G%‘? ),. a5 olastlh
Al g A3 ) pal
(b
1,000 EGP 600 EGP 400 EGP
IR GrINN Agia s dgia) v
Optical care Two cases per twenty insured One case per twenty Not oy H i
P P y insured Covered Lia 6 G u‘ig:;“’ A ade Gaga cpde g9 lilla
o . .
80% coverage on reimbursement basis 551 213 B D5 (L) Jan e 7«
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Some of the services requires prior approval as

indicated in the policy Lk Gl jead) clerd S gaiill 2 i)
No r_eimburse_ment will be applied except for the L (5 emne i YT A 3 g o ol 3 ) el Ak
Optical benefit k-j'u_\:_ Losy (DG 53] 23U 2 il Adail) 3 (pa din
New born cover is subject to a maximum limit of Yo ONa Lo gpagall bl 2alS ARSI & sl 213 o
EGP 3,000 from the annual mother’s ceiling with- Slhia 3V 5l 5 Janl 5 30 00585 Of (sl 5 2Daall G ) (ga Lasy
in 30 days (subject to the baby being enrolled to Cana Blaia oY) il 13) Jah 5 j0al) 038 £ AY1 ARG 5 (e
.the policy within 30 days & the pregnancy benefit Aakarill Sl o slleall S 135 (A58 Al 5aS) 3a3 )
is covered under the mother’s policy). This

benefit is eligible only if the mother is covered 5 0n S s 7 sl LUl 230 e conding

(employee or spouse) and if dependents are

Laa) el 2aY Sl | daslia g 4 ) Alnl)
eligible for coverage. e lhand oo sle 8Vl sl Alies & ool 4

Aad o) die dudarilly cpl gadiall o aY)
Total number of allowed cases to claim for the

Optical and Maternity benefit will be based on JS 8 b sall e ol 3 3 gm s (ge Y el aly S
the initial count of members at policy inception. Gal Ve g pd g dibhige Yo e JB Y A dad
Issuance will be based on schemes with a I FEVEN

minimum of 20 employees per each plan with .. e . L&y
100% participation for all members. L WA Gl oY Oul 1 S

Minimum Age for employee: 18 years e 1) 5 Ak T 1 b sl 2 50Y Gul] Y 3a)

Maximum Age for employee: 64 years and 11

L V) 1ol e el 21 0¥ cpuall (i) 381
months A Y)Y el e cllaall 2 ey ol

Maximum age for child dependent: 21 years
(medical) VY5 R Va5 e el 1 50Y el Y 3a)
(i ala aall) | et
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Maximum age for spouse dependent: 64 years
and 11 months (medical)

Coverage ceases at 65 years of age.
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